SURREY HEATH BOROUGH COUNCIL
PERSON SPECIFICATION & COMPETENCY FRAMEWORK

(desired behaviours & outcomes)
Please note:
The criteria specified on this form will be used as guidance when short listing all applications and again at interview.   Please ensure you provide evidence within your Application, giving examples where appropriate, as to how you meet the specified requirement for the job.  Thank you.

	Service:  Legal and Property
	Job Title:  Building Control Surveyor

	Team:  Building Control  

	Post Number:  BCN002


	KNOWLEDGE & EXPERTISE (including qualifications/education, training, experience, skills, ability and knowledge):
ESSENTIAL :

1. Degree in Building Control Surveying or equivalent and a minimum five years’ experience in a similar post.
2. An in depth knowledge of the Building Acts and Building Regulations

3. Expertise built up through experience working in all aspects of building control work, including fee earning and non fee-earning work.

4. Ability to check plans for compliance with the Building Regulations without supervision and in accordance with set timescales
5. Ability to make independent clear, concise and accurate decisions in a timely manner under pressure
6. Ability to use surveying skills for other Asset related functions such as Condition Surveys.

7. Level of IT skills in keeping with the requirements of the job
8. Ability to adopt a flexible approach to the provision of the service

9. Member of:

· Royal Institute of Chartered Surveyors or

· Association of Building Engineers or

· Chartered Institute of Builders
DESIRABLE :

10. Experience of structural engineering; structural design and/or checking structural calculations
	ASSESSMENT METHOD

(A :   application)

(I  :   interview)

(E :   exercise)
A
A/I
A/I

A/I

I

A/I

A/I


	RELATIONS WITH PEOPLE (internal & external) (including Communication and Customer Service):
ESSENTIAL :

11. Ability to engage constructively with builders, agents, clients, other local authorities and related internal disciplines.
12. Ability to provide a quality customer focused service to all users of the Building Control.

13. Ability to develop working relationships with colleagues.
14. Ability to market, promote and win new business for the team

DESIRABLE :
None
	ASSESSMENT METHOD

(A :   application)

(I  :   interview)

(E :   exercise)

I
I

I

I



	CREATIVITY AND INNOVATION:
ESSENTIAL :
15. Ability to assess different technical standards and assess if such systems meet the requirements of the Building Regulations.

16. Ability to contribute to the innovative marketing and promotion of the Building Control service.

DESIRABLE :

None

	ASSESSMENT METHOD

(A :   application)

(I  :   interview)

(E :   exercise)
I
I


	FINANCIAL ACCOUNTABILITY:
ESSENTIAL :

17. Ability to calculate and provide quotes for application fees and ensure income is maximised in relation to chargeable services.

18. Ability to look for ways of increasing value for money from the service.

DESIRABLE :

19. Ability to follow council procedures in the procurement of specialist consultants/ contractors
	ASSESSMENT METHOD

(A :   application)

(I  :   interview)

(E :   exercise)

A/I

A/I
A/I


	MANAGEMENT AND SUPERVISORY RESPONSIBILITIES:
ESSENTIAL :

20. Ability to deputise for the manager
21. Experience of providing support and training to junior staff
DESIRABLE :

None.
	ASSESSMENT METHOD

(A :   application)

(I  :   interview)

(E :   exercise)

A/I
A/I


	INITIATIVE AND INDEPENDENT ACTION:
ESSENTIAL :

22. Ability to work mainly under own initiative but under the supervision of the Building Control Manager.
23. To ensure that the Councils internal procedures are complied with.
DESIRABLE :

None
	ASSESSMENT METHOD

(A :   application)

(I  :   interview)

(E :   exercise)
I
I


	PERSONAL ATTRIBUTES:
ESSENTIAL :

24. Must be a good team player
25. Flexible worker responsive to call outs

26. Good communication skills

27. Good personal presentation and act in a professional manner at all times
28. Able to drive, hold a full UK driving licence and access to a car for work purposes
29. Able to respond to out of hours calls within target response times
30. Able to provide early and late cover to ensure an appropriate level of cover to the service

31. Able to make site inspections in all weather conditions including the ability to climb ladders and work at height
DESIRABLE : 


	ASSESSMENT METHOD

(A :   application)

(I  :   interview)

(E :   exercise)
A/I 
A/I
A/I
I

A/I
I

I



